
BOARD OF EDUCATION
FI,ORAI, PARK-BELLEROSE UNION FREE SCHOOL DISTRICT

AGREEMENT made belween The BOARD OF EDUCATION FLORAI, PARK-BELLEROSE UNION
FREE SCHOOL DISTRICT (hereinafter ca] led the "BOARD"),  and the CfVIL SERVICE
EMPLOYEES ASSOCIATION INC. LOCAL 1000 AFSCME and AFL-CIO

V\IHEREIN:

I t  is  mutualLy agreed as fo l lows:

Article I. RECoGNITION AND NO STRIKE PIJEDGE

A. Recogni t ion:  Whereas, sat isfactory evidence has been adduced to the
BOARD and that t .he UNION has been author ized by a major i ty of  the c ler ical
personnel-  to be the negot iat ing organizat ion for  the per iod of  July 1,  2005 to
June 30, 2008 and for such per iod thereafter as permissible by law.

B. No Str ike P1edge: The UNION agrees to comply wi th the provis ions of
the TayJor Law prohibi t ing str ikes as said law is now in ef fect  or  may hereafter
amended so long as the UNION cont inues Lo be the exclusive bargaining aqenL
thereunder.

ATTicle I I .  I INTON REPRESE}flTATIVE COMMITTEE

A standing commit tee represent ing the c l -er ical  personnel  wi l l  meet wi th
members of  the school  administ . rat ion on a regular quarLer-annua] basis or aE
such other t imes and places as may be mutual ly agreed upon. The commit tee wi} l
be composed of  two members.

Arbic le I I I .  wAcES AND TERM

The salary of  the c ler ical  staf f  shal1 be i .n accordance with the at tached
SCHEDULE A",  r rBrr ,  "C" which sha1l  be based upon an increase of  3.5t  p lus 1.5t
increment.  The term of th is agreemenL is for  a Lhree (3) year per iod f rom,JuIy
I ,  2005 Lo June 30, 2008.

ArEiCIe I.V. HOURS AND OTIIER TER}IS AND CONDITTONS
OT EMPTJOYMENT

A. Hours:  The working day of  the c ler ica1 personnel  shal l  be in
accordance wit .h the annexed schedule.

B. Sick Leave: The BOARD agrees to exist ing pol ic ies as out l ined in the
Schedule except that  employees who become sick wi th mumps, measles,  ch: i . , . i<en pox
and German measles contracted from exposure to chi ldren in the Distr ict  shal l
be granted sick leave for the duracion of  their  i l lness wi thouL deduct ion f rom
their  s ick Leave.

C. Leave of  Absence under Worker 's CompensaLion:
EmpLoyees who are absent as a resul t  of  in jur ies on the job shal . l  receive net
credi t  for  s ick leave used to the ext .ent that  the Distr ict  receives
reimbursement through compensabion or lawsui t .

D. Grievance Procedure:  The gr ievance procedure shal l  be in accordance
with current BOARD pol , icy and Appendix A.



ArTicIe V. POLICY

Board Prerogat ive;  The establ ishment of  pol icy is the prerogat ive of  the
Board of  EducaLion. However,  the BOARD agrees that no exist ing pol icy of
concern to the c lassi f ied personnel  in the uni t  wi l l  be changed or no new pol icy
put into ef fect  wi thout pr ior  consul tat ion wi th the I INIoN through the school
administrat ion.

Art ic le Vr.  MISCELLAIIEOUS PROVISIONS

A. Bul let in Board Space: Space on one Bul let in Board shal l  be reserved in
each bui fd ing for use by the UNION for the purpose of  post ing informat ional
mater ia l  for  the c ler ical  staf f .

B.  School-  Calendar:  The school  calendar for  the schooL year 2005-2006,
2006-0'7,  2Oo'7-08 shal l  provide for the c losing of  both school ,s on the days
I isted on the calendar aDproved bv the BOARD OF EDUCATION-

C. oistr ibut ion of  ConLracL: The BOARD agrees to reproduce suff ic ient
copies of  Ehe f inal  consummated agreement to be distr ibuted to aLl  members of
the c ler icaL staf f .

D. Legal  Counsel :  The BOARD shal l  provide lega1 counsel-  Lo the empfoyees
as required by law-

E. Conf l ic t  wi th Statutes and Law: In the event any provis ion hereof is
in conf l ic t  wi th law or any statuLe now or hereafter in ef fect ,  the law or
statute shal l  prevai l  but  the balance of  the contract  shalL remain in fu l l  force
and ef fect .

F.  Wherever reference i -s made in th is contract .  to "HeaLth Insurance"
avai lable to el ig ib le employees -  on the basis of  the State 100& statewide plan

or comparable plan for both indiv idual  and fami ly contracts.

G. The Distr ict  wi l l  provide Sect ion 75 Civi l -  Service protect ion for
dj-scipl inary purposes for aLf Uni t  members who have been appoint .ed to
compet i t ive posi t ions as so designat.ed by Lhe Nassau County Civ i l  Service
Comrnission to that  extent establ ished bv 1aw.

Annual IncremenE,s

Annual increments shal l -  be based on sat isfactory service as recommended to
t .he Board of  Educat ion by the Business Manager and Super intendent of  School-s and
on sat isfactory Civ i l  Service cert i f icaLion as required.

Employees start j -ng subsequent to JuLy 1 wi1]  be considered for annual
increments under the fo l lowing schedule:  (An annual-  evaluat ion of  a l l  c ler ical
employees were taken place each year on or before June 30).

EmplolmenE start ing between Port ion of  Annual  lncrement

July l -March31
Aprj-1 1-June 30

100t
-0-



Longevi ty_ St ipend

A one term Longevi ty st ipend of  $400 wi l l  be granted af ter  10 years of
service.  Payment wi l l  be made on the anniversary date of  Ehe tenth year of

service (at  the next semi-monthly pay per iod) '

Promot ions

Upon promot ion to a higher c lassi f icats ion, a member of  the cfer ical-  sLaff
shal l  be placed on the same step on Ehe higher schedule,  subject  to sat isfactory
Civi I  Service cert i f icat ion as required. A11 posi t ions are to be posted.

Sick and/or Personal  Leave_

Each member of  Lhe cl ,er ical  staf f  wi f l  have fourLeen (14) days per year
for s ick and/or personal  days. The unused port ion of  th is aLlocat ion is
accumulated and wi l l  be appl ied to the accumulated sick t ime. Appointments made
subseguent to July 1,  shal f  be credi ted wi th a pro rata proport ion thereof (1.15

days per month.  Payment of  accrued sick leave wi l l  be made on the basis of  four
(4) Lo one (1) days to the named benef ic iary of  those j .n employ of  Distr ict  at
t ime of  death.

Catastrophic s ick leave wi l l  be granted to c ler ical  personnel  wi th four
(4) years or more service to the school  d istr ict ,  and such personnel  wj-1I
recej-ve fu l l  pay equivalent to their  accumufated sick days. Once af l  these days
have been ut i l ized then such personnel  wi l l  receive such payments f rom the
di  sabi l iLv check .

PERSONAL DAYS

The fol lowing are guidel- ines for  personal  days. Each member of  the

cler icaf  uni t  shal l  be ent i t led,  i f  needed, to personal  days for reasons, such
as the fol lowing;

1.  Leqal  Matters
House closings, income tax hear ing,  adopt. ion
proceedings, and court  appearances .

2 - 9sreqggsr-
Graduat ion of  staf f  member,  spouse or chi ld
f  rom high school-  or  col- lege, day of  wedding
ceremony, conf i rmat ion.

3.  Educat ion
€q"G"d 

-educat ional  
examinat ions;  required

vis i ts by parents to col feges.
4 ,  Rel ig ioue_ OEserva.nces_

Rel ig ious hol iday observances of  the staf f
member 's part icular fa i th not provided for

in t .he regular school  calendar.
5.  Funerals

Attendance at  funeral  services of  a person, other
than in the immediate fami ly (Compassionate Leave),
the nature of  whose pr ior  re lat ionship to the
staf f  member warrants such at tendance.

6.  Any other reason deemed va1j .d by the Super intendent
of  Schools,  act ing at  h is discret ion.



The School  Distr ict  wi l l  enrol-1 in the program provided for under
Sect ion 41( j )  of  the Ret i rement and Social  Secur i ty Law of the State of  New York

ro permic el ig ib le members to have unused sick feave to be appl ied to ret i rement
' i  nrnmc :nd f  he nr:ovis ions of  the aforesaid Sect ion shal l  be f  uI ly appl icable to
^ ^ 

{  i  
- -^^,^Yn>dru Ptuytai l r .

Vacabion

our ing the f i rst  year of  employment,  uni t  menrlcers may ut i f ize one week
vacagion af ter  s ix months of  service and fhat vacat ion should be taken each year

and not accumulated. In addi t ion,  palrment for  vacat ion days upon separat ion
from serwice shal l  not  exceed an employeers current year 's unused vacat ion days;
i .e. ,  10,  15 or 20 days based on years of  service.  Such payment shal l  be made
by.extending the Lime on payrolJ" to ref fect  the vacat ion day enEit lement.  l ,ump
sum payments wi l l  not  be made.

Vacat ion t ime with pay is

Length of  Service

First  f ive years
After f ive years
After ten years

scheduled as fo l ]ows:

Vacat ion wi th pay
non-school  days)

2 weeks
3 weeks
4 !.reeks

Af1 vacat ion shal-J" be general ly taken dur ing the summer when bui ld ing has

been of f ic ia l ly  c losed. Any vacat ion taken at  other than these designated

per iods shal-L require the pr ior  approval  of  the Super inLendent of  Schools,  which

approval  wi l l  be given when administrat ively possible.  The employee shal l  have

Christmas vacat ion wrth pay --  f ive (5) days. HoIy Thursday is a hol iday wi th

pay, but is to be counted as parL of  vacat ion day of  t .wenty-four (24) days.

Inclement Weather

r f  the school-  is  c l -osed because of  inclement weather,  the cLer ical
employees wi]1 noE be required to report  for  work unl-ess speci f ical ly requested
bv the Super intendent of  Schools.

In addi t ion,
hol idays per year,

Appointments
t ime as fo] lows:

each employee shal- l  be ent i t led to nineteen (19) paid

as approved by the Super intendent of  SchooLs.

start ing employment subsequent Lo JuIy I  shal l  earn vacat ion

Employment

July l -December3l
January] . -March31

Apri l1-June30

start ing between Vacat ion t ime credi ted

100&
s0t
-u-



Appointees terminat ing employment pr ior  Eo June 30 shal l  earn vacat ion
t ime as fo l lows:

2 weeks 3 weeks 4 weeks
normaf normaf norma]
vacat ion vacat ion vacat ion

-0- -0- -0-
50?; 50t 503
56-2/32 66-2/32 66-2/3*

Employment terminaL ing

Ju1y1 -December3l
Januaryl-March 3L
Apri l1 -June 30

I Iours

Eight hours per day on school  days (B:00 a.m. to 4:00 p.m.)  including one
hour for  lunch. At the opt ion of  the adminisLrat ion,  seven hours per day dur ing
the summer and other "non-schoof"  days as ident i f ied in the of f ice cafendar
9:00 a.m. to 4:00 p.m.,  including one hour for  lunch.

Overtirne

As required by the Super intendent of  Schools and,/or Business Manager,
members of  the c ler ical  st .af f  may be assigned overt ime work at  a rate to be
computed as fo l lows:

Annual Salarv --  1B2o * 1.5

Overt ime is def ined as services performed beyond the normal work day.

CompassionaEe Leave

In.accordance with the Board of  Educat ion pol icy,  f ive (5) days per year/

noncumulat ive,  wi th pay for each death in the immediate fami ly ( i .e. ,  parent,

husband, wi fe,  s ister,  brother,  chi ld)  and three (3) days per year,

noncumuLacive wi th pay for each death in the fami ly,  such as mother- in- l -aw,

father- in- faw, grandparents,  or  any other permanent member of  employee's

househol-d.

Social  Secur i ty

Avai lable to al l  e l ig ib le employees.

HeaLth Insgrance

Avai labl-e to el ig ib le employees --  on the basis of  the State plan or

comparable plan --  for  both indiv iduaL and fami ly contracts.  Ef fect . ive January
I ,  2003, employees shal l  contr ibute 5t  of  the prernium for indiv idual  and/or
f  ami ly heal- th insurance.

Vis ion and Dentsal

To be avai l -able at  emplovee cost.

DisabiLiby Insurance

Avai lable to a1t el ig ib le regular fu l l -  t ime employees, and the cosc of

which shalL be borne solely by the Distr ict .



Retirement

New York State Employees ReLirement System benef i ts in accordance with the
approved plan -  Sect ion 75- i  is  avai l "abfe to el ig ib le members.

On ret i r ing,  employees would be ent i t led to receive one (1) for  four (+)
accumul-ated sick days.

Health insurance opt ion

Any cler ical  uni t  employee who has a spouse who also has a fami ly heal t .h
insurance plan with any pr ivace or publ ic empLoyer may at  Lhe employee's opt ion
choose to drop coverage under the distr ict  p lan.  I f  the employee decides to
select  th is opt ion the employee wi l l  be permit ted to apply 50t of  the premium
cost to purchase fr inge benef i ts such as dental-  insurance, disabi l i ty  insurance,
addi t ional  major medical  insurance, l i fe insurance, group legal  p lan and/or any
other f r inge benef i ts mutual ly agreed equal  Lo but not more than 50t of  the
premium of the distr ict  p lan.  This opt iorr  wiLl  be exercised on a year ly basis.

The employee shaI l  g ive t .he Super intendent of  Schoo1s at  Least 30 calendar
days wri t ten not ice of  intent to select  th is opt ion.



FI,ORAI, PARK-EEIJI.EROSE I 'NION FREE SCHOOI, DISTRICT

EVALUATION REPORT - Non-fnstrucbional  Personnel

Name PosiLion
YearSchool

Below Performs

Areas of  Review Average Job Wel l  Outstanding

WorkPerformance I  2 3

Knows the work and
nrc:nizes i t  1 2 3
v!Jq1.+evv 4 e

Uses good judgement 1 2 3

Learns and appl ies new

ideas, procedures,
rechnicrrcq I  2 3L u e rrrr4 Ysv v

Shows interest  in work
performed

Abides by rules and
reorr  I  at  ions 1

Accepts job responsibi l i t ies r

Completes work in al lot ted
t ime 1

Cont inues work i -n absence
of c lose supervis ion 1

Compl ies wi th wr i t ten and
ora]  instruct i -on 1

Free from excessive
absences/punctual  1

works harmoniously wi th

others

Date

1

S igned

)

J

z

)



fN WITNESS WHEREOF, the part ies hereto have set their  hands and seals Lhe
dav and vear f i rst  above wri t ten.

BOARD OF EDUCATION OF THE FLORAL
PARK_BELLEROSE IINION FREE SCHOOL
DISTRICT

By

By

FLORAL PARK-BELLEROSE EDUCATTONAL
ETARIES ASSOCIATION

I l -ect  iv Ba ng Special ist
AFI,_CIOCSEA Local



Schedule A

Step

200$2006
ClericalSalary Scale

1
2
3
4
5
6
7
B
I

10
11
12
13
14
15
16
17
18 MAX

ClUClk Typ
Group ll

$27,839
$28,243
$28,925
$29,603
$30,285
$30,963
$31,656
$32,366
$33,254
$34,199

. $35,201
$36,208
$37,215
$38,218
$39,329
$40,423
$40,847
$42,017

Sr. Clk
Typist

$29,055
$29,476
$30,188
$30,897
$31,609
$32,316
$33,040
$33,781
$34,653
$35,s80
$36,567
$37,556
$38,546
$39,531
$40,639
$41,738
$42,491
$43,639

Steno
Group lll

$30,271
$30,709
$31,450
$32,191
$32,932
$33,669
$34,423
$35,19s
$36,052
$36,961
$37,933
$38,904
$39,876
$40,844
$41,950
$43,052
$44,135
$45,261

Sr Acct Clk
Group lV

$32,916
$33,393
$34,191
$34,990
$35,789
$36,590
$37,409
$38,248
$39,135
$40,075
$41,078
$42,081
$43,080
$44,086
$45,194
$46,293
$47,395
$48,500

Step

1
2
3
4
5
6
7
B
I

10
11
12
13
14
15
16
17
18



Schedule B

Step

200e2007
Clerlcal Salary Scale

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18 MAX

ClUClk Typ
Group ll

$28,814
$29,231
$29,655
$30,372
$31,083
$31,799
$32,512
$33,239
$33,985
$34,916
$35,908
$36,961
$38,019
$39,076
$40,129
$41,295
$42,444
$42,889

Sr. Clk
Typist

$30,072
$30,508
$30,950
$31,697
$32,442
$33,189
$33,932
$34,692
$35,470
$36,385
$37,359
$38,3e6
$39,434
$40,473
$41,507
$42,871
$43,824
$44,615

Steno
Group lll

$31,330
$31,784
$32,245
$33,022
$33,800
$34,579
$35,353
$36,144
$36,955
$37,854
$38,809
$39,830
$40,849
$41,870
$42,886
$44,047
$45,205
$46,341

Sr Acct Clk
Group lV

$34,068
$34,562
$35,063
$35,901
$36,740
$37,579
$38,420
$39,280
$40,161
$41,091
$42,079
$43,132
$44,185
$45,234
$46,291
$47,454
$48,609
$49,765

Step

1
2
3
4
5
6
7
I
I

10
1'l
12
13
14
15
16
17
18



Schedule C

Step

2007-2008
Clerical Salary Scale

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18 MAX

Clk/Clk Typ
Group ll

$29,822
$30,255
$30,693
$31,138
$31,890
$32,637
$33,389
$34,137
$34,901
$3s,684
$36,662
$37,704
$38,809
$39,920
$41,030
$42,135
$43,360
$44,566

Sr. Clk
Typist

$31,124
$31,576
$32,033
$32,497
$33,282
$34,0&
$34,849
$35,629
$s6,426
$37,243
$38,205
$39,227
$40,315
$41,405
$42,496
$43,583
$44,805
$46,016

Steno
Group lll

$32,427
$32,897
$33,373
$33,857
$34,673
$3s,490
$36,308
$37,120
$37,952
$38,802
$39,747
$40,750
$4't,822
$42,891
$43,963
$4s,030
$46,249
$47,46s

Sr Acct Clk
Group lV

$35,261
$35,772
$36,290
$36,816
$37,696
$38,577
$39,458
$40,341
$4'1,244
$42,169
$43,146
$44,183
$45,289
$46,394
$47,496
$48,605
$49,826
$51,039

Step

1
2
3
4
5
6
7
8
s

10
11
12
13
14
15
16
17
18


